cllent alert

November 21, 2025

The Code on Wages, 2019 (Wages Code), the
Occupational Safety, Health and Working Conditions
Code, 2020 (OSH Code), the Industrial Relations Code,
2020 (IR Code) and the Code on Social Security, 2020
(SS Code) (together, the “Labour Codes”) which were
passed and received Presidential assent more than
five years ago, have now been notified as being in
effect from November 21, 2025.

The stated objective of the Labour Codes is to
consolidate 29 key Central legislations into 4
comprehensive codes, each pertaining to a specific
category of employment laws, namely, laws relating
to employee wages; health, safety and working
conditions; social security; and industrial relations.
The Labour Codes look to bring about a unified
and progressive labour law regime that focusses
on ease of doing business by ensuring consistency
in definitions, simplification of compliances, and
mindful enforcement.

For the full and proper implementation of the Labour
Codes, various rules and schemes are required to be
put in place by the Central and State Governments. As
on date, most states have only published draft rules
that have not been finalized or notified as yet. In the
absence of finalized rules, it will need to be seen how
authorities will look to implement and enforce the
Labour Codes in their current form, or whether any
implementation period will be notified (as has been
implied in the PIB press release), to allow employers
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and employees to transition to the new regime. In
the absence of a clear transition timeline, it would
be prudent for employers to immediately commence
the process of evaluating the changes that need to
be made to internal employment policies, practices
and operations.

We are tracking developments on this front, and will
keep you updated.

You may refer to our earlier Client Alerts summarising
the key aspects under each of the Labour Codes: (1)
Code on Wages, 2019; (2) Occupational Safety, Health
and Working Conditions Code, 2020; (3) The Industrial
Relations Code, 2020; and (4) The Code on Social

Security, 2020.



https://www.pib.gov.in/PressReleasePage.aspx?PRID=2192463#:~:text=In%20a%20historic%20decision%2C%20the,from%2021st%20November%202025%2C%20rationalising
https://www.cyrilshroff.com/wp-content/uploads/2020/10/Code-on-Wages-2019_1609.pdf
https://www.cyrilshroff.com/wp-content/uploads/2025/11/Occupational-Safety-Health-and-Working-Conditions-Code.pdf
https://www.cyrilshroff.com/wp-content/uploads/2025/11/Occupational-Safety-Health-and-Working-Conditions-Code.pdf
https://www.cyrilshroff.com/wp-content/uploads/2025/11/The-Industrial-Relations-Code.pdf
https://www.cyrilshroff.com/wp-content/uploads/2025/11/The-Industrial-Relations-Code.pdf
https://www.cyrilshroff.com/wp-content/uploads/2025/11/The-Social-Security-Code.pdf
https://www.cyrilshroff.com/wp-content/uploads/2025/11/The-Social-Security-Code.pdf
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Disclaimer

All information given in this alert has been compiled from credible, reliable sources. Although reasonable care has been
taken to ensure that the information contained in this alert is true and accurate, such information is provided ‘as is’,
without any warranty, express or implied as to the accuracy or completeness of any such information.

Cyril Amarchand Mangaldas shall not be liable for any losses incurred by any person from any use of this publication or its
contents. This alert does not constitute legal or any other form of advice from Cyril Amarchand Mangaldas.

Should you have any queries in relation to the alert or on other areas of law, please feel free to contact us on
cam.publications@cyrilshroff.com
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